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Vision
An integmted mining company dedicated to operational excellence,
conscious of its social and environmental responsibiliti*, and

committed to delivering super ior shareholdenetur ns.
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lsslon
$dl fnr€st in ard opente a diversified aM cod compettive

of mines, tenements and hrsinesses.

dtdl be cornnitted b operatirmd ocellence, tre safety of
r empbees ard tpet onnrunities, and the

M*'#uard*rip of Sre a"eas we operate in.
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engaging ard udrfbrg the lives of peode in our com

We $all be rfufirl of ttre welfare of our empbyees ard be\
pattnec in acilnlizirp ttreir potential and in the darelopment of
thdr careers. 
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Company's Information
\tre are CENTURY PEAK HOLDINGS CORPORATION (CPH), a publiciy

listed company in the Philippines. Its primary purpose is to promote,

opemte, manage &amp; holcjs, acquire and invest in corporation or
entities that are engaged in mining activities or mining rclated

activiUes.

liJe opente in Dinagat Islands through our orrJn subsdiary

Century Peak C-orp. ftat produce and exports nickel ores, also

developing cement manufacturing in Pinamungahan, Cebu through our

or.tn subsidiaryCenh;ry Peak Cement Manufacturing Corp. that will

serve the country's principal producer of cement.

4,386

Hecbres of total operating area

25 years estimated mine life

2 shipments in 2020

79 shipments since zA]2

\

\

\
\

N

\

I

\

\
\



As we continue in our operations, the following our contrib,iiUons to our
co-workers, business puftners & community

PHP212M NET LOSS in 2O2O

32M NET LOSS in 2019

PHP3OOM PAYMENTS TO GOVERNMENT

RECYCLED WATER IN OPERATION

,tl'.'
at?trl,

tal,

L--

Li

H
'rd -

-

.l
E

it

E

I

I

*.'

]l

t

--Y".fi

a{

KT



SPECIES OF TREES AND PTANTS

No.

1 Mangiunrs

Magkuno

Aguho

Kurokatingan

Particulars Quantity
800

2 200

3 400

4 Vines 200

5. 500

TOTAL 2,100

PHP_662559.32_CCh/ID19 RELIEF IN CO{I{MU.IITIES
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PHP3.3B IVORTH OF GOODS & SERVICES SOURCED FROFI CEBU

r-r I

rt
A

/ti €

ffi
.Lt,

-'t

\

T,O,
I
a

Nryr.

ffi
f\-7 I

/

/
\

zr

-i

lt

i I

r'

af T.ri

I
r^



PRESIDENT AND CHAIRMAN'S MESSAGE

Dear Shareholders and Friends,

Through the years we continue to focus on the mining operation of Centr.;ry Feak

Corporation ard the consb'uction and development of the Cebu and Limestone Project with
its new subsidiary narned Century Peak Cement Manufacturing Corporation.

Ovet'the paEt 12 months, the Group has continued to fuce a difficult macro-economic
environment that is not o,retiy supporti,re for nickel ore producers. The slor.rdouln in \t/orld
and China economy has contributed a lot for the low nickel ore price in the market.

The Managernent still continues on the consbuction and development of the Cebu Cernent
and Lirnestone Project t'tith is nen' subsidiary named Cenniry Saak Cernent ir{anufacturing

Cot'potatbn. Continuing lanci acquisition from the quarry area to the cement plant to the
pott atea was already in place. A command center was already in place for the housing
and offices area. lVe are targeting to finish 1st phase which will be in operational on the
3rd qi:arter of 2021 and to ploduce/manufact;re 30 Million bags of cement.

We delirered strong and sustainability performance in 2020 and we continually work to
dilve fufther for the imprcvernents and in tl're alignment with society's long-terrn challenges
and expxrtations. The Group has maintained a st'ong balance sheet and positi're cash

position that has ensured your company has been able to address the market challenges
and continue to execute its giovlth strategy.

The Century Peak Group cornplements re-oulatory compliances by conUnually plomofing

social devetopment and exei'cise environrnental management and en'rircnrnental care
through its Environrnental Prctection Enhancement Prognm (EPEP) and continues to
nutture sustainable comrnuniUes throuqh its Social De.relopment Management Program
(sDr{P).

Indeed, it is with great pleazure to give thanks to our Eoard of Directors, the entire
Management Team, employees, business gartners, stakeholders, and all shareholders for
your unending tust and commitrnent to help us achieve our mission and vision as a we
face Sre challenges ahead for the sustainable and profitable growth of our cornpany in the
future.

Very T'uly Yours,

VVILFREDO D. KENG

'Dt RII{G IHE PANDEITIIq Ure healtfi ard safety of our
co*rcrkers rernained onbp pritrlty. As we conthue and

mainttned in opeothrs, wB har,e prwiH otr emp@ees
wi$r a free $uttb serv{ces in order to ease the Eamporbtion

crfsb."
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CENruRV PEAK HOLDINGS CORPORATION

SUMMARY OF FINANCIAL RESULTS
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TOWARDS SUSTAINABLE HINING

On our development for the mining sector, we are ensuring that the mineral raw
materials needs of societ'/ are met, without compromising the ability of the future
generations and puttng into considerations our obligation to think of the welfure

and needs. \{e also participate in the process that creates and pulsues a vision of
community that respects and make prudent use of all its resoutces.

We are committed to s-stainable mining Impott:nt matters drat are well taken carc
of principLs and good governance and prudent financial management

Social responsibility

Relationship with local community
Communrty developrnent

Shafng economic prosperity

Climate change

Biodiversity

Air quality

Eneryy
Water

Wastes

GROWI]IG WTTH fl'R CDI{I,IUflITIES

CARII{G FOR OTIR PIOPLE

PROTECTI t{G OUR E?IYIR(r{ HEI{T

Health & safety standards

De(ent Wort

furposeful employment
Training and development

Career oriented

Gender eauality



OUR SUSTAINABIUTY DEVELOPMENT GOALS FOCUS OUR 2O2O ACTIONS

CARING FOR OUR PEOPLE
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TEAM BUILDING YEAR 2O3O
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GROWING \iJITH OUR COMMUNITIES
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Regular Pulong-pulong which includes meeting with indigents and
Pamaskong Handog thru gift-givlng and parlor games among
cornmunity children



PROTECTING OUR ENVIRONMENT

We participate in the VJorld
Environment

Month (lunel9-20, 2020)
with the following activities:
Community street sweepings

Provision of Sanitary Bowls
Century Peak Corporation
- Dinagat proviies sanitary bowls
to 25 households without toilet
from Barangay Esperanza.
This project is under SOMP -
Health (from the excess
budget of the Mecical/Dental Mission)

In celebration of Internationa I

Coastal Clean Up Day 2020,
Century Peak Corpcration
conducts Community Day and
Coastal Clean - Up at Barangay
Esperanza, Loreto, Drnagat
Islancs.

Thank you very much,

Barangay Esperanza
headec by the Punong Barangay,
Hon. Alan L.
Limpuasan; Esperanza
Elem. School Teachers headed
by Ms. Maylen O. Paquiding,
CPC - Scholars and Esperanza
Women Organization.

Coastal clean-up at Brgy.Panamaon

Tree planting at Central Pit
Casiguran prolect
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SEEDLING PRODUCTION/NURS ERY
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H EALTH

lr
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Century Peak Corporation turned over assorted medicines
to host communities worth Php 60,000.00 and it's duly received

by the three host Punong Barangays of the host communities.
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H EALTH
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H EALTH

Century Peak Corporation distributed 25 sanitary bowls to
the household without access to sanitary toilets in the community.
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Century Peak Corporation conducts the
Dental Mission at the host comrnunity and turn over assorted medicines

worth Php 320,000.00.
This is Medical - Dental Mission Program under SDMP 2018
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Century Peak Corporation turn over the IT Equipment
and other related equipment worth Php 80,000.00 to the

Barangay Panarnaon and Esperanza Health Centers.
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Supplemental feeding for 60 days and distribution of vitarnins and
rnilk to 12 malnourished children in the community.
These malnourished children were identified by the

Barangay Nutrition Scholars frorn Barangay Esperanza.
This is under SDIIP ?:O2O
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Health equipment worth Php 50,000.00 turned over
Carnbinliw Health Center.

:

I
i

-t
n n

T

l t

ffi
g

# .i* I

p -1

\qr if:
Er...-,. - f ll

?:i:r-.ffitlfiril]rI
t

I I

brE---- I t DI.

\

I

l.
t LZ



EDUCATION

Century Peak Corporation - Dinagat donates 20 reams of US
Bond Paper to Loreto Senior High School on D

ecember 21 , 2O2O
Century Peak Corporation thru its Facility and

Asset Management Officer, Ms Geralden Samosino and
Community Organizer, Ms Cherry Pagalpalan turn over
the financial assistance amounting Php 30,000.00 to

LGU - Loreto for the transportation and food allowance
of the stranded students in Surigao City during quarantine

period.
This is under IEC 2O2O
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LIVE LI H OO D

'1 r

Thank you, Gov. Kaka l. Bag-ao for granting the Egg
laying chicken (ready to lay) to the Women of Barangay

Espera nza thru the ProvinciaUMunicipal Agriculture Office.
The construction of the Egg Laying House is under

SDMP of Century Peak Corporation - Rapid City.
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PUBLIC INFRASTRUCTURE

I

Century Peak Corporation cornpleted the construction of the School
Perimeter Fence worth Php 23,341.00.

This project is frorn the Construction/cornpletion of School Pathway
realigned to Completion of School Perimeter Fence as requested by

the pupils, teaching staffs and GPTA.
This project is under 2019 ASDMP - Assistance to Infrastructure

Provision of Children's Playground Facility (Fabrication and installation).
This project is under SDMP 2O?O - Assistance to Infrastructure.

Engr. Roldan Y. Labastida, Municipal Planning and Developrnent Officer
of the Municipality of Loreto and at the same time a member of the

RHNC of Century Peak Corporation conducts project inspection at
Esperanza Day Care Center located at Purok 4(Punta),

Esperanza, Loreto, Dinagat Islands.
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USE OF CAMP FACILITY

DISASTER RESILIENCE
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BUSINESS MoDELS

CARING FOR OUR PEOPLE

In atbining sustainable opentions, our co-workers is the key on
obtaining our goal. lVe prwide them healthy & safe work envitonment,
competitive comper,sation anci benefits. Offer them better opportunities
for their development and personal gror.rth. As well as ensuilng that
their rights are filly protected.

HEALTH AND SAFETY

During the pandemic, we prwide our co+.rorkers fi'ee shuttle seryices

in order to ease the transpoftation crisis. We provided them with

utmost care and given them pre'rentive care & maintenance for their'
safuty A well-being. Rapid & swab test are given and follouring heaith
protxols in oider to mifigate risk of infections. lVe also secured continued
salaries, provide as$stance and given them enough benefits during the crisis.

COVID RESPONSE ACTION TAKEN

In complonce to Caraga Chamber of Mint*' Vessel Boarding Plotocol for

fterention and Spread of COVID 19, Century tuak Corporabon tstru its
Company Physician, Dn Domingo Abuyme, Jr and Safety Engineer; Engr
Christian Jebb Digman conduct briefing/lecture/orientation to the employees,

stevedores, s{urity, opelatols and others regarding the COWD 19 disease
and the prcvention proto<ol.

During on board alsq the Site/company Physician and Safety Engineer with
complete PPEs on board the vessel for che<kng and assessing the vessel

clews.

Hon. Allan L. Urnpuasan, Punong Barangay of Barangay Esperanza rcceived
the said assistance.

This budget is under ASDMP 2018

"Rice Assistance"

Centuty Peak Corporation - Rapid Gty thru its Social Development ard
Management Ptogram turn-over the 154 sacks of rice worth
Php 350,201.32 to Barangay Esperanza as assistance to the famiiies

affe<ted by the Pandemic COMD19
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MANAGING OCCUPATI0NAL HEALTH & SAFETY
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Toble of Organizotlon
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C0MMTTTING T() EXCELLENCE

OUR CO-TVORKERS

BY NUMBER

2020 - 250

2019 - 169

BY GENDER

Female - l4o/o

Male - 860/o

BY AGE BY LEVEL
Above 50 years old - 4olo Senior Management - 3
Between 30-50 years old - 12olo Middle managem€nt - 6
Below 30 years old - 84olo Junior rnanage'rnent - 21

Rank&File-ZZA
BY RESIDENCE EMPLOYEE SEPARANON

Dinagat - 224 Turn-o,rer - 8go
Head office - 26 NE* hires - 20

t

Hir-ing rate - Php 320.ffi minirnum; Enby revgl srtlreer.s - php 25,000.00
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TRAINTNG

Total no. of hours: 260

Co-workers appraisedl 5

Average training hours: 4 Avemge training hor.;rs

By gender: Male4; Female4
by level

Seflior management: N/A

Middle management: none

Junior management: I
PROMOTION

Co+vorkers prorroted: 0 Promotions by Gender: none

CPC, as part of its environment responsibility, we are bound to
commit and adherc for responsible mininq principles that can

reduce local conflicts, prevent environmental impacts.

ACTI0IIS TAKEN IIU 2(}20

Land Resourre:
The Company has its own Nursery wrth total capacty of 8,000
seedlings at the mine $te for the reforesbUon activities in

mined+ut areas, those areas subject for Temporary Re-vegetation
Program and for final rehab of the said area.

Photo 1: Nursery 4I
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BI0DTVERS TY PRoTECTION AND LAND MANAGEMENT
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Photo No.2: Maintenance of Nursery
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BIODIVERS ITY CO}.ISERVATION

PROGRESSI\/E REHABTLTTATION AND CLOSI'RE PTANNING

| .ii
4;

.f

Photo No. 3: Reshaping acti@ at Cenbal pit area pior tree planting activrty
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Photo No.4: out{anting at Rapd Nor& fs the TRP
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Photo No.5: Consfruction of drainage canals at Block 2 aren to cater rund
water
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Photo No.5: Construction of addifional drainage cimal to cater rurr.off water.
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Photo l{o.8: Conshrction of set[irg pone and cdhdor sunps to caEr
run-off water
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Ptroto No.9: Maintenance of existirp ollctor sumps at Borja area to
ensure that run-off r,ater will be catered in the sail collector srlmps.
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AIR QIJATITY
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Altitude:1 1.4m
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Air sampling near Mmidpal Hall of Loreto



Air sampling at Bgry. Hmrnarr

AIR QUALITY
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WATER QIJALITY AND MANAGEMENT
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WASTE MANAGEMENT
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Waste gprnrated wa segregated according to its type and t
emporary stored at SegregaUon Facility.
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WASTE MANAGEMENT

l-Iazardous Waste generatd was segregated according to its t
ype ard temporary sbred at tlazardous WaSe Storage Facility

while rvaitltg for an accredited tr-arsporter.
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WE CoNDUCT oUR BUSINESS TN AN ETHICAL

ANd RESPoNSIBLE MANNER

UPHoLDING CoRPoRATED G( X )D G0VERIInNCE

Growth and stability for all our stakeholders is our main goal

in attaining qood qovernance. We are committed to exercise for
the vested authority accou nta bil ity, tra nsparency, partici pative
and dynamic way of our systems within the orqanization.

CoRPoRATE GoVERNANCE

The Board of Directors (the Board) of the company and the
management is committed to the principles and pmctices of

oood govemance as institutionalized in the Company's Manual

of Corporate Governance.

GOVERNANCE STRUCTURES & SYSTEMS

COMMII-TEES 0F THE BoARD

Pursuant to Company's By-laws & Manual of Corporate Governance,

there are two (2) Board Committees composed of Board members

for the effective pefformance of the Board's policy-making and

oversiqht function.

Audit Commiftee

Audit Committee provides oversight of the internal and extemal

audit funcUon and over the process of preparinq the annual financial

statements and public repofts on internal control. Including in the
function of which is approvino corporate strateqy, reviewinq

manaqement peformance, overseeing the financial repofting and

disclosure procedure, oversight of reoulatory compliance & ethics,

n

The Board of Directors is compose of 7 members rvho hold office
for one year until their successor is qualified and elected. CurrenUy

CPH has two (2) Independent Directors who satisfo the
rcquirements of independence under the Securities Regulation Code,

it's implemenUnq Rules & Requlation (IRR).



Nomination and Remuneration Committee

This commiftee assist the Company in developinq and

administerinq a fair transparent procedure of settinq up policy on

the overall human resources strateqy includinq detemination of
remuneration packages.

The overall operation and business of the Company is main

responsibility of the management. The Chairman of the Eoard

and President are both held by the owner of the Company.

The Board believes that havinq one person assume the role

of Chairman and CEo ensures efficiency in management of the
corporation. The Board usually requires the yesence of other
officers and executrves of the corporation in Eoard meetinqs to hear

the views of other person involved in the nlanaqement of the Corporation.

Annual General Meetinq of the Shareholders

CoRP0RATE GoVERNANCE POLICIES

Code of Business Conducts and Ethics quides the Directors, senior

manaqement and employees in the conducts of their business,

dealings, actions and decisions that must be in compliance with
principle of good qovernance. It should be aliqned in the principle

of inteqrity, core values, honesty, faimess, professionalism, team

cooperation, with concern in the company they wo* for, for the

company's sustai nability.

The Annual General Meetinq (AGM) of the Shareholders beinq

conducted annual to elect the members of the Board, approval of
the audited financial statements and management repoft.
Shareholders are noUfied of the AGM beforc the scheduled meetinq.

Votinq procedures, validation of proxies and other information are

provided to shareholders in the Definitive Information Statement

before the scheduled AGM. For the AGM for the year 2(l2l), it was

held via zoom meeting/remote communication and voted in absentia

because of the Covid-19 pandemic.

CODE ()F BUSINESS CoNDUCTS & ETHICS



CoNFLICT 0F II.ITEREST

For the Directors to conduct himself in a manner that consist

of takinq advantaqe of his position in a transaction. He must not
act for his own interest but for the interests of the beneficiaries
of the trust, the corporate shareholders, and his clients. He must

avoid any act of self-dealing which include misappropriation or

usurpation of corporate assets or opportunifles.

All mernbers of the senior Manaqement are experted to avoid any

transaction that would lead to a conflict of interest or any transaction

that could sow a seed of doubt as to their loyalty to the corporation.
They must also avoid any act of self-dealinq as it is considered

wronqful conduct. The members of the senior manaqement are

expected to be persons who act in Good Faith and maintain trust,

special confidence, and candor in their dealinqs with other persons.

They are expected to disclose to a hiqher manaqement official any
prcbable conflict of interest that may arise.

Employees are expected to avoid any transacUons that would sow a

seed of doubt of conflict of interest. They must also avoid any

self-dealinq transactions as it is wrongful conduct. They must maintain
to be a person who has duties of Gmd Faith, trust, special confidence,

and candor toward another person. Disclosure to a senior management

official is expected in case that probable conflict of interest will arise.

CONDUCT ()F BUSINESS AND FAIR DEALINGS

The Directors of the corporation are expected to conduct fair business

transactions with the corporation. They must also ensure that they
act for the benefit and best interest of the corporation and not for their
personal gain. Further, it is expected that the directors will devote their
time and attention in the proper and effective performance of their
duties and responsibilities.

The company commits itself to the achievement of qrowth and
development. It seeks to be a catalyst for growth and development
and to be an active partner in creatinq wealth and enrichinq the lives
of many people in the host community. It also pledges to be a qood

corporate Taxpayer by adhering reliqiousty to all governmental laws,

rules and regulations.



Employees are expected to conduct business in a manner consistent
with the company's commitment to the achievement of qrowth and

development. The company, throuqh its employees, seeks to be a
catalyst for qrowth and development and to be an active partner in
creating wealth and enrichino the lives of many people in the host

community, as well as beinq a qood corporate taxpayer by adherinO

reliqiously to all qovernmental laws, rules and reoulations.

RECEIPT oF GIFTS FRoM THIRD PARTIES

Reasonable, fair and customary gifts on certain occasions and qifts

or tokens considered to be within the parameters of the business

relationship are acceptable provided these will not create or rcsult
to any conflict of interest. However, should any oift be considered

incomnrensurate or inappropriate to the specific occasion, said qift

must be retumed to the giver to avoid any feelino or expectation that
it should be repaid or reciprocated to the detriment of the company

COMPLTANCE WITH LAWS & REGUIATIONS

The Board ensures that the corporation efficiendy and effectively
complies with relevant laws and regulations. The Board also warrants
that the corporation conducts its business in accordance with good

business practices.

Senior manaqement ensures that the Board's stated policy of efficient
and effecUve compliance with relevant laws and regulations is
implemented. Furthe[ senior management ensures that the
corporation conducts its business in accordance with qmd business
ptactices.

Employees shall xt in a manner consistent with the policy that the
corporation shall efficiently and effectively comply with relevant laws
and reoulations. Furthq employees shall conduct business in the
name of the company in accordance with qmd business practices.



RESPECT FoR TRADE SECRETS/USE 0F NoN-PUBLIC INFORMATIoN

The Directols of the coryoration ensures that all trade secrets and

non- public information are kept confidential. The Board guards these

trade secrets and non-public information with utmost privacy so as to
protect the general interest of the corporation.

All senior manaqement officials of the corporaUon siqned a

confidentiality aqreement before the staft of their tenure. These

confidentiality aqreements ensure that safequards are in place and

that the senior management officials will respect and protect the

trade secrcts of the company. The senior manaqement officials are

prohibited from usinq any learned non-public information to their
advantaqe and to the prejudice of the company.

All employees of the corporatron signed a confidentiality aqreement

at the beginninq of their employment which mandate them to respect

the trade secrets of the company. They are also prohibited from using

any leamed non- public information to their advantaqe and to the
prejudice of the corporation.

USE 0F C0MPANY FUNDS, ASSETS AND INFORMATI0I{

All company funds, assets and information are solely to be used for
the corporation's disposal and for the corporation's business purpose

and benefit. These are not for personal consumpUon and may not
be used by any person for his own personal benefit. Any violation of
this policy will be accordinoly penalized upon proper investioation.

Misappropriation and embezlement of the same for personal oain is
a violation of company rules and regulations.



EMPLOYMET{T & LAB0R LAWS & PoLICIES

The Board ensures compliance with existinq employment and labor

laws and policies. Company rules and requlations are always in

conformity with existinq labor standards and are conxientiously
observed for the purpose of promoting a healthy and safe workinq

environment.

The company commits itself to implementino proqrams which will
promote a healthy wo* environment that is beneficial not only to
employees but to customers, shareholders and the community as well.

The company also commits to provide informaUon and resources that

will assist their workers in makinq healthy lifestyle choices and

achieving and maintaininq qood health.

DISCIPLTNARY ACTI0N

Reprimand is the penalty to be imposed aqainst a director for first
violation of company rules and policies. Suspension is the penal$

for a second violation. The gravity of the violation invofued will be

the basis of the duration of the suspension. A maximum penalty of
removalfrom office will be imposed upon the director concerned in

case of a third violation.

Any violation of company rules and requlation will be a qround for
dixiplinary action. The penalties that may be imposed include

reprimand, suspension or even dismissal ftom work dependino on
the gravity of the violation. Civil and criminal charqes may also be

filed aqainst the erring member of the senior manaqement dependino

on the nature of the violation and citcumstances of the case.

WHISTLE BL0WER

All senior manaqement officers are expected to comply with the rules
and requlations of the company. They are also obliqated to faithfully
implement and effectuate each and every company rule with reqard
to investiqations of every violation without exposinO the employee
making the report to any fear of reprisal.

Allemployees are expected to comply with the rules and requlations
of the company. They are also obliqated to faithfuily implement and
effecfuate each and every company rules with reqard to investigaUon
of any violaUon.



CONFLICT RESoLUTI0N

Resolution of conflicts are discussed and approved by the Board.

Exhaustion of remedies in the administrative level is resorted to
before any resort to judicial acUon.

All transactions are on arm's lenqth basis. Stockholders provide

assistance to the operatinq entities for the importation of
equipment, parts and supplies, mining costs, use of facilities like,
housing and other equipment and manpower are given as

accommodation in exchange for assistance in the operation.

RELATED PARTY TRANSACTI0N



ABOUT THIS REPORT

1. STATEMENT 0N EFFECTIVENESS ()F RISK MANAGEMENT SYSTEM

(a) t)verall risk manaqement philosophy of the company;

The Board of Directors (BtlD) and management have overall

responsibility for the establishment and oversiqht of the Group's risk

manaqement framework.

The Group's risk management policies are established to identify and
analyze the risks faced by the Group, to set appropriate risk limits and

controls, and to monitor risks and adherence to limits. Risk management
policies and systems are reviewed reoularly to reflect chanqes in market

conditions and the Group's activities. The Group aims to dwelop a
disciplined and constructive control environment in which all employees
understand their roles and obligations.
(b) A statement that the directors have reviewed the effectiveness of
the risk management system and commentinq on the adequacy thereof;

The Boad of Directors approves the yearly budget and in the course of
the review of the budqet, risk exposures in respect of commodity pri(e,

interest rate, foreign exchanqe rate, cost items are also studied.
Environmental risks are also manaqed as the Board requires regular
reports on environmental concerns, includino the maintenance of sorial

development and community rehabilitation projects.
(c) Period covered by the review

Annual basis

(d) How often the risk manaqement system is reviewed and the
directors' criteria for assessinq its effectiveness;

The review is done on an annual basis.
(e) Where no reMew was conducted durinq the year, an explanation
why not.
Not applicable.

Manaqinq the Risks and tlptimizinq opportunities
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Manaqinq the Risks and optimizing opportuniues

2) RISK P( )LICY

(a) Company

Give a qeneral description of the company's risk management policy,

setting out and assessinq the risk/s covered by the system
(ranked accordinq to priority), alonq with the objective behind the
policy for each kind of risk:

The Company is exposed to the same risks and adopts the same

risk manaqement policies as the Group.

Please refer to the dixussion in 2(b) below.
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(b) Group

Give a qeneral description of the Groupt risk manaqement policy,

settinq out and assessing the risk/s covered by the system

(ranked accordino to priority), along with the objectrve behind the
policy for each kind of risk:

There were no chanqes in the Group's objecUves, policies and
processes for manaqing the risk and the methods used to measure

the risk from prcvious year.
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3) C( )NTR( )L SYSTEM

(a) Company

Briefly dexribe the control systems set up to assess, manaqe and

control the main issue/s faced by the company:

The Company adopts the same control systems as the Group.

Please refer to discussion below.
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(b) Group

Briefly desrribe the control systems set up to assess, manage and

contrcl the main issue/s faced by the company:

Bkl Crtorsr. 0/ffirl..df..xrr.l,rf
,roc8{

<J!.r bahlralr. .!nd frlde
la("tvribr on r ra{M.r hrra. .tnc

rrgottJ to thc Chiel lrurlcisl

.,lr
r,:rl(,(.r:,i!r rrq l -r,t:f :) rt.a
j: ,ir: - rr ('l !'r [ir,)-t

itrl Ma.talolront 5d (qrtrol

Ita,U.tEt Flo.t r..ita.rbno
TdJll

lrrucr .t,? addtc,'?d (.nrr!tc.l {rrtb

lh" ,lrl [1rlrt*anfnl ,rr;<y

o tlect iye./r

IluJ"t r,? rrldie:iid iEni.rlenf wrF
tlte lltL ?n..1o$CFlant Oor(y

o il.(t,r.,ir

- rurr 
'lod,tr

9r'(c .I1k

'l e 1: .: !9 ,rr..:r:r 1 r,rd (.,r.tr.Jl-.

,ll l:,:.r Er' aLrr?iai ca.r(r'rrlraiea

t.-rr11 * 1!t,I rt:r.rla:r,a rvrl:
!.rt 'tt' .lD (:iril:r.l.-ar lir.
.c lr .rtr'i.tl tt. .r, l.t

:|r fJ:: Ju r-r,J1iltr,r lan'rJl.it
ij,r:"1 rJ,r r ({1?:.rnr,tt lir}r,. ehrrf.

rre llmrl (ur! lcr.: rrF.. | ..rii

::r9..ttt., .l-? cra:.Jird ttrll
b . r.,1

Ittua"t at! lddraricd agornlanl $1th

ttc rirt fiJ.tofcf,rcrta go;<!

o !l{rl rvc/t

rorF,$a (orrrr(? alrl 6 mtFtfrd t,
!lrrat .t!o44or,nf, rqlh fbr,y p(,ri!lcn

rnl grod6nS rc?.(r*r .,ri ri

Olgllll{Er 1.l 
^o{ 

C}.1{l0|'}. ,?.-o

iurlartaicr.

-]. [.t'rl il.]rr!,r.r!'r,(,rilrrr'.
l : .I Plt.r"r.e bt :1l. CA?,rl : 

'.. 
sra

'rr. n.r\:.. 3r1,,1.11.,s.6' t i\rll,
a':j ::rl-iiir!Jl jrJ ri,1..ri
..r'!ht.:11. :ri:udr U | (r,r rluflL.
a.'t Colr,r'r.rle Soclsl

ql..-t cn ! 5 
"?v 

r.q!xr.r.l'ti

l1tqc...rr. rddr'::r(.C c: nr,rtq'rl tt.ll
lhr rrll .r , i.rlcr,eal t.t .t t

,JI r(l,la,ir -tr. 3'JJi: :;rrpi ..: $ tF
iltF rr{t lJ:i.'V r,rt}rr",?r... : ilt:,.
.!na aafrplJn::' :r r,lr:rrrN tet u!

illl a.latrlafi



(c) Commiftee

Identiff the committee or any other body of corporate qovernance

in charqe of layinq down and supervisinq these control mechanisms,

and qive details of its functions:

The Board of Directors, throuqh the Audit Commiftee, has primary

responsibility for ensuring that the risk manaqement system is in

place. It determines the risk management policies and monitors
compliance thereto.
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MATERIALITY PROCESS

MATERIALITY IN FORMATION

ECON0MIC
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MATEru.AI TOPICS STA'(EHO(DERS Af TECTI O MANAGEMEMT APPROA(I{

!.lrr :;ar..a-,: 3 tt.jC,r- lr :t : l:1!l':r: da : g':.; rlt :anlr" ua :O

cr::*:'ir3r ci :.r

F.oCt':t tLe Jr tt rce

!nd .(€ul!. 
'r 

cn,::.,-t
:a ,l. rlrSilt
e. r, i,rr antrl .rr!'

) | ittr ar : a2. t a.: -: \',:€ ca1:,plte,n thi
C:'n'Y,,n rt, ' ll'e
prescr. r: cr ci the

cl!.:, r.d !r T,a:9

1,.!b:a!. a:-:,nr t t3
rahtOrirls:e - lhe
pi3r.; .g 3{ 5E3ji .95 l^

:,eas icr r:f::as:e:.i".
,,,.0iC. 3, ,,t,,OSte ,t,C- lttn.ent e
tnerg, c:"5r.r^rol:.n

Arl ,tDl'rh:.rdti, g.a -c i!,e:anjtO.:,, rr Cn :.j.
,moi:: on lhi
e..,,ira.l? :nt th.a! i.

rra'lgt'rtnt i
Irr aiar- e.:3 af.r: a.:
l7e3ti..'€i 'r ,.r alO. i.t
?^..,ro.,man!!l :,3irti
Cors:rr':'t rt c,^,.:cr,- g

',.,s!'i0Ea5 rro :cntfcl
:.e e, i,! L(, 3i ,16':,

r,e.El'a:r -g rr:rs



S()CIAL
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